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Program Overview 

 SCAADL 
 Voluntary program (DoDI 1341.12) 

 Pursuant to Section 439 of title 37 U.S.C. Ref b 
 Recovering Service Members (RSM) with permanent injuries 

or illness 
 Incurred or aggravated in the line of duty 

 Help to relieve economic burden borne by caregiver 
 Providing non-medical care, support and assistance 

 Paid in conjunction with any other pay and allowance 
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SCAADL Demographics 

 Air Force members receiving SCAADL 
 40 total applicants since program inception (Sept 11) 

 15 no longer receiving SCAADL (deceased, now self-
sufficient, separation, medical retirement, returned to duty) 

 25 applicants currently receiving SCAADL 
 Component: 23-Active Duty, 2-Air Force Reserve 
 Paygrade 

 1- (O-6), 3- (O-3), 2- (E-8), 1- (E-7), 6- (E-6), 4- (E-5), 
5- (E-4),  3- (E-3) 

 Tier (Low/Medium/High) 
 4- Low, 10- Medium & 11- High 
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Marketing SCAADL 

 Recovery Care Coordinator 
 RSM initial orientation    

 AF RCC Facebook page 
 AF SCAADL Fact Sheet 

 Medical Case Manager 

 Non-medical Care Manager 

 AFW2 website and quarterly newsletter 
 http://www.woundedwarrior.af.mil/ 
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Eligible Recovering 
Service Members  

 25 of 31 eligible RSMs receiving SCAADL - 80% 
 Cat 1 - low acuity, Cat 2 - moderate acuity, Cat 3 - high acuity  
 Based on Cat 3 RSMs in program as of 01 Nov 12 

 Once RSMs transition to outpatient status they become eligible 
for SCAADL 
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Meeting the need 

 SCAADL helps to offset financial hardship to caregiver 
 Loss of wages (full-time to part-time employment) 
 Traveling expenses  

  Amount is based on the RSM residence and cost of living in area 
 Compensation calculated based on dependency tier and 

physical location of member 
 Zip code + dependency category = compensation 

 Ex 1. - 99004 + Tier 3 = $2,063.64 
 Ex. 2 - 80134 + Tier 2 = $1,340.89 

 If RSM dependency tier changes compensation is recalculated 

 SCAADL meets the need until RSM is medically boarded, 
becomes self-sufficient or returns to duty 
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Best Practices 

 Informing eligible RSMs about the compensation as soon as 
they are deemed eligible 

 RCCs and Nurse Care Managers trained on accurately 
completing DD Form 2948 
 RSM and medical provider’s signature required 
 RSM location required 

 RSM no longer has to be homebound   
 Monthly checks and balances between AFPC - DFAS - OSD to 

safeguard against discrepancies in payments 
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Questions 
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