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Disclaimer

THE FOLLOWING ARE INDIVIDUAL OPINIONS

ONLY AND DO NOT NECESSARILY REPRESENT

THE OFFICIAL POSITION OF THE US AIR FORCE
OR ITS JUDGE ADVOCATE GENERAL CORPS

UNCLASSIFIED/FOUO



Please identify the top five changes
you would like to see made to the
IDES process.
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1. Improve Line of Duty Process

* Line of Duty Determinations (LOD) —
Recommend a mandatory requirement that with
each reserve component Airman undergoing a
Line of Duty determination, he or she is required
to contact the Office of Airmen’s Counsel.
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2. Improve Independent Medical
Reviews (IMR)

e Mandate detailed baseline Independent Medical
Review (IMR) training requirement for physicians who
conduct IMRs.
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3. Expand manning control options

e Allow medical retraining.

 Implement the use of Excess Leave for Airmen who are
undergoing lengthy IDES processing.
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4. Increase Time With Attorneys

* Increase to three days from the present one day
minimum allowed for individuals to meet and
prepare with their attorney for hearings.
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5. Expand Opportunity for Limited
Assignment Status (LAS)

 Change LAS retention criteria to include Airmen
in their 19t year of service.
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What additional resources would
enable IDES lawyers to better serve
RWs?
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Additional Resources

e A full-time dedicated psychiatrist and physician
detailed to the Office of Airmen’s Counsel as a
confidential expert consultant.

e Access to an interconnected VTC network or
the ability to use commercial video-chat tools
(i.e., Skype) to allow for early development of
the attorney-client relationship.
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Additional Resources

e Access to all current and future IDES related
databases (e.g. AHLTA, Veterans Tracking
Application, eProfile and eDESRNT, e-CFT)



Questions?

Lt Col Tara Villena
Chief, Office of Airmen’s Counsel
Mr. Rick Becker
Senior Attorney Advisor, Office of Airmen’s Counsel

Joint Base San Antonio - Randolph, TX
Rick.Becker@us.af.mil
210-565-0739
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