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Last year you indicated the number of RWs who had applied
for SCAADL and the number receiving SCAADL. What is the
current number of SCAADL applicants?

B Navy SCAADL Applicants & Recipients as of 19 Nov 12
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Question 2

What is the demographic composition of current SCAADL

recipients?

Number and Monthly AVG

Per Tier Level

Male 42 AC 48 Wounded TBI sa58.23 Combined
2 ompine
Female 9 RC 3 Combat PTSD . 8 Monthly AVG:
Amputation $1,422.68
lliness Cancer
Seri 36
i Single ?"OUS $191.30 $198.33
® Married Diseases
. Divorced
Spinal Cord ’s
q 13 13
Injury Polytrauma 7 4 —
Non-Combat Injuries
J 1/low 2/Med 3/High
22 54
Age
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—
How do you market SCAADL to RWs?

" Training and Briefings
=Needs Assessment on Comprehensive Recovery Plan (CRP)
="0Ongoing discussions with multidisciplinary team
"Fact sheets

=" Monthly telecons with NMCMs —

= Military Personnel Manual Article
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What is your estimate of the percentage of eligible RWs who
are receiving SCAADL?

Eligibility: Navy Safe Harbor is highly confident that eligible Sailors are receiving
SCAADL.

= Due to the acuity of their medical conditions service members meeting
SCAADL criteria fall within the purview of Navy Safe Harbor. As a result, Non-
medical Care Managers screen all Recovering Service Members for SCAADL
during the needs assessment process.

= Many SCAADL recipients are classified CAT 3 and assigned an FRC. Navy Safe
Harbor has an FRC assigned to it’s HQ component which works directly with
Navy Safe Harbor staff.

=Current SCAADL policy does not cover the Coast Guard. At present,
approximately 5 Coast Guard Recovering Service Members would likely meet
SCAADL criteria.
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Overall, how effectively does SCAADL meet the needs of
eligible RWs?

Effectiveness:
mFeedback provided by Non-Medical Care Managers, Recovering Service

Members and Caregivers indicates SCAADL compensation provides
critical financial relief to caregivers affording them the opportunity to
focus on the needs of their catastrophically wounded, ill or injured
service member.

=Navy Safe Harbor will incorporate questions regarding the effectiveness
and benefits gained through the SCAADL compensation on the next
family member/caregiver survey.
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What are the new best practices in SCAADL?

Navy Safe Harbor Best Practices:

=Provide VA Caregiver Training Manual as a desktop reference to each
NMCM.

=Designated POC for Navy Safe Harbor at DFAS Cleveland who handles
all SCAADL transactions and payment questions

*NMCMs provide additional training to “illness” recipients & caregivers
on the potential that they may not meet VA Caregiver criteria and
recommend additional resources to meet caregiver needs.

*Three prong approach (NMCM-MILPERS Liaison-DFAS) is used in the
monitoring of SCAADL stop payment dates.

=Conduct SCAADL screening on all Recovery Service Member’s during
the comprehensive needs assessment intake process

—



* FLEET » FIGHTER » FAMILY .

Questions?
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